CORPORATE SOCIAL RESPONSIBILITY POLICY
1. Philosophy

a. Our Company “Green Valliey Industries Limited” (hereinafter referred to as
“GVIL” or “the Company”) are committed to ‘Good & Green’ vision of creating a
more inclusive and greener India.

b. We never lose sight of our responsibility to the environment and society.
2. Applicability, Objective and Mission
2.1. Title and Applicability

e The document describes the Corporate Social Responsibility Policy (hereinafter
referred to as “CSR policy”) of the Company.

e The CSR policy has been formulated in accordance with Section 135 of the
Companies Act 2013 and the CSR Rules 2014 and the relevant amendments /
notifications / circulars.

e The main objective of the CSR Policy is to lay down guidelines for the Company to
make CSR as one of the key focus make a positive contribution to society through
effective impact and sustainable development programs.

2.2. Scope & Coverage

This Policy covers the proposed CSR activities to be undertaken by the Company and
ensuring that they are in line with Schedule VII of the Companies Act, 2013 as
amended from time to time. It covers the CSR activities which are being carried out
in India only and includes strategy that defines plans for future CSR activities.
Further, the Company will review the sectors/activities from time to time and make
additions/ deletions/ clarifications to the above sectors/activities.

2.3. Vision & Mission

The Company is committed to build a sustainable business with strong social
relevance and a commitment to inclusive growth and contribute to the society by
supporting causes on various concerns including road safety, healthcare,
environmental sustainability, promoting education, promoting sports and other rural
development activities.

In pursuance of our vision the Company shall make its endeavour to positively impact
and influence the Society for its sustainable development.



3. CSR Spend & Expenditure
3.1. CSR Spend

The Companies Act, 2013 prescribes that the companies which meet the criteria
specified U/s. Sec. 135 shall allocate specified percentage of its average annual net
profits (calculated as per Sec. 198) during the three immediately preceding financial
years to be spent on CSR Activities that fall under the categories specified under
Schedule VIl of the Act.

3.2. CSR Expenditure

The CSR expenditure shall include all expenditure including contribution to corpus or
on projects or programs relating to CSR activities approved by the Board of Directors
on the recommendation of its CSR Committee but does not include any expenditure
on an item not in conformity or not in line with activities stated under Schedule VIl of
the Act.

4. CSR Initiatives
4.1. Annual CSR Plan

The Annual CSR Plan is a yearly plan of CSR activities that would be placed before the
Board of Directors of the Company based on recommendation of its CSR Committee
which outlines inter alia the following aspects of CSR initiatives of the Company:

. Project Proposals

. Targeted Beneficiaries and their key needs

. Alignment with Schedule VII

. Project Goals and milestones

. Activities and Timelines including expected closure dates

. CSR Budget with projections

. Monitoring mechanism

. Progress reporting and frequency of reports

. Risks and mitigation strategies

. Any other information as may be required by the CSR Committee

4.2. Areas of CSR Activities

The Company is hereby devoted to direct its CSR resources, to a reasonable extent,
for improving the quality of life of the people by focusing on the social causes,
including but not limited to the following areas:

i.  Eradicating hunger, poverty and malnutrition, promoting health care including
preventive health care and sanitation, including contribution to the Swacch
Bharat Kosh set-up by the Central Government for the promotion of sanitation
and making available safe drinking water;



Vi.

Vii.

viii.

Xi.
Xii.

Promoting education, including special education and employment enhancing
vocation skills especially among children, women, elderly, and the differently
able and livelihood enhancement projects;

Promoting gender equality, empowering women, setting up homes and
hostels for women and orphans; setting up old age homes, day care centres
and such other facilities for senior citizens and measures for reducing
inequalities faced by socially and economically backward groups;

Ensuring environmental sustainability, ecological balance, protection of flora
and fauna, animal welfare, agro forestry, conservation of natural resources
and maintaining quality of soil, air and water, including contribution to the
Clean Ganga Fund set-up by the Central Government for rejuvenation of river
Ganga;

Protection of national heritage, art and culture including restoration of
buildings and sites of historical importance and works of art; setting up public
libraries; promotion and development of traditional arts and handicrafts;
Measures for the benefit of armed forces veterans, war widows and their
dependents;

Training to promote rural sports, nationally recognized sports, Paralympics
sports and Olympic sports;

Contribution to the Prime Minister's National Relief Fund or any other fund
set up by the Central Government for socio-economic development and relief
and welfare of the Scheduled Castes, the Scheduled Tribes, and other
backward classes, minorities and women;

Contributions or funds provided to technology incubators located within
academic institutions which are approved by the Central Government;

Rural Development Projects; and

Slum area development

Activities related to promotion of road safety as suggested vide General
Circular No. 21/2014 dated 18.06.2014 issued by Ministry of Corporate Affairs

EXCLUSIONS:

Following activities shall be excluded from the CSR expenditure of GVIL:

a) Activities which are exclusively for the benefit of employees of the company or

their family members;

b) Activities undertaken in pursuance of normal course of business of the Company;

c) Direct or indirect contribution to political parties;



d) Expenditure on item/s not in conformity with Schedule VII of the Companies Act
2013;

e) Surplus arising out of CSR projects shall not form part of the business profits of
Company instead the same will be further used for CSR purposes only.

4.3. Collaboration

It is expressly allowed under the CSR Rules that the Company may collaborate with
any other Company or association or Trust formed in this regard subject to approval
by CSR Committee, to implement CSR activities and the same shall form a part of the
Annual CSR Plan.

5. Monitoring Mechanism

An Internal Working and Monitoring Team comprising of below mentioned
employees of the Company will be set up to ensure effective implementation and
monitoring of the projects approved by the CSR Committee from time to time. The
team will consist of:

a. Mr. Pawan Joshi, Assistant Vice President Commercial
b. Mr. Giriraj Lakhotia, Chief Financial Officer

c. Mr. Prakash Agarwal, Non Executive Director

d. Mr. Sibajit Mitra, Head HR

6. Reporting by Internal Working and Monitoring Team

The Internal Working and Monitoring Team will report / give feedback to the CSR
Committee for all CSR projects undertaken.

The Internal Working and Monitoring Team shall submit reports to the CSR
Committee of the Company during the Committee Meeting on the progress of the
various projects approved by the Committee and entrusted to the Group for
implementation and monitoring in the format prescribed by the CSR Rules 2014.

7. Effective Date

The CSR Policy shall be effective from the date of its approval by the Board of
Directors.

8. Amendments to the CSR Policy

CSR Policy may be updated to align it with the changing requirement or changes in
the legal and regulatory framework. Any revision in the Policy shall be approved by
the Board of Directors.




